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Your HR Consulting

contacts

Human Resources employment & work

D-ARCH
D-BAUG
D-BIOL
D-BSSE
D-CHAB
D-EAPS
D-GESS
D-HEST
D-INFK
D-ITET
D-MATH
D-MATL
D-MAVT
D-MTEC
D-PHYS
D-USYS

Michael Wobmann
Corina Niescher
Maja Bugler
Cornelia Kappeli
Hans-Peter Freitag
Ueli Lott

Olivier Meyrat
Cynthia Kimin

Jacqueline Braunschweiler

Adrian Anner

Olivier Meyrat

Stefanie Chattopadhyay
Marie-Luce Baudelet
Barbara Krcmar

Roland Munz

Dr. Cornelia Kutasi

By competence — Staffnet | ETH Zurich

ETHzirich
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Sandra Arn

Brigitte Jutz

Cornelia Jegge
Sandra Arn

Tamara Langar
Sandra Arn
Aleksandar Haubensak
Annick von Reding
Cornelia Hauri
Sabrina Antunes Lima
Remo Mazzoleni
Hafsa Zulfikari

Edis Tiro

Brigitte Jitz

Kana Scarantino
Ursula Woldrich


https://ethz.ch/services/en/employment-and-work.html
https://ethz.ch/services/en/organisation/departments/vppl/kontakt/competence.html

Engagement PhD and Postdocs — Career path of scientists

* PhD = 4.0 years + Postdoc 2.0 years = 6 years (max.) (e.g.)
* PhD = 4.5 years + Postdoc 1.5 years = 6 years (max.) (e.g.)
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Lifelong Learning Hub

The Lifelong Learning Hub, or L3H for short, supports ETH employees
in integrating continual learning in their daily work, strengthening their
social and leadership competencies and maximizing their potential.

L3H at a glance:

Benefit from practical learning in your everyday work

Flexibility: work through personalised content at your own pace, in diverse
learning formats

Share experiences and knowledge across the community

Strengthen your own social and leadership competencies — even if you are
not in a supervisory role

Get involved in the selection of learning content

Actively shape your professional development and employability
Open to all employees

Central platform integrated into MS Teams

Courses for Doctoral Candidates

Master your Doctorate: Orientation, Workshops and Related Events (ETH
Doctoral Administration)

Lifelong Learning Hub Courses for Doctoral Candidates

E'HZUF/Ch VPPL | HR Consulting

05.09.2024

6


https://ethz.ch/staffnet/en/employment-and-work/leadership-and-development/lifelong-learning-hub.html?category=17081&title=technical-
https://ethz.ch/staffnet/en/employment-and-work/leadership-and-development/human-resources-courses.html

Contract, salary & social contributions

Welcome-center/employment-contract-and-salary

The rates for Doctoral students vary between departments
depending on the discipline. Salaries are paid in 12 monthly
instalments.

Salary development: Automatically along the scale every year
until the maximum of the 3rd year rate.

Engagement 100% (part-time only in special cases)

The first contract has a duration of 18 months or 2 years,
including the aptitude colloquium after 1 year, with a standard of a
3 months probation period.

Renewals: Fixed-term contracts for 1 or 2 years.

No notice period by law; possibility of an early termination: Mutual
agreement by both parties (supervisor / employee)
Social security contributions of gross salary, approx.:

Employee: 10 %

ETH Zurich: 14.5 %

Difference: Pension fund payments (1/3 employee, 2/3 ETH)

ETHzirich

VPPL | HR Consulting
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https://ethz.ch/en/the-eth-zurich/working-teaching-and-research/welcome-center/employment-contract-and-salary/salary.html
https://ethz.ch/content/dam/ethz/associates/services/Anstellung-Arbeiten/Downloads/files/geschuetzt/Information_sheet_Rates_and_social_security_contributions.pdf

Time management

Basis:

Personnel Ordinance of ETH Domain

Special regulation for the recording of working time and absences
Working time; flexible yearly model

5 weeks of vacation per year

Scientific Personnel:

Duty to only register absences

Negative TM = vacation — illness and accident — maternity / paternity leave - military service
- unpaid leave

Vacation must be consumed in the respective calendar year and 2 weeks must be taken
consecutively

You have to inform your supervisor and get the OK for vacation and attending courses
Register your absences in the ETH Information- and Support-System (ETHIS)

Requlations for the recording of working time and absences.pdf (ethz.ch)

Recording working time and absences — Services & resources | ETH Zurich

ETHIS Help/FAQ — Services & resources | ETH Zurich
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https://ethz.ch/content/dam/ethz/associates/services/Anstellung-Arbeiten/Downloads/files/rechtliches/Regulations_for_the_recording_of_working_time_and_absences.pdf
https://ethz.ch/services/en/employment-and-work/employment/working-hours/recording-working-time-and-absences.html
https://ethz.ch/services/en/finance-and-controlling/ethis/ethis-help.html

Welcome Center
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Consulting, help and support

ETH Zurich supports and helps its employees in various areas. It supports its employees in
their personal development, continuing education. and helps employees who find them-
selves in difficult situations or experience inappropriate behaviour, like bullying, discrim-
ination or harassment etc.

Various contact and advice services offer professional and confidential counselling, sup-
port and coaching to all employees and students. The duration of the counselling or coach-
ing depends on the assignment or situation. All information is treated confidentially.

Support when faced with inappropriate behavior or conflict

Respect Office

Ombudspersons and confidants — Staffnet | ETH Zurich

Clarification Office
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https://ethz.ch/staffnet/en/employment-and-work/consulting-and-coaching/support-inappropriate-behaviour-or-conflict.html
https://ethz.ch/staffnet/en/employment-and-work/consulting-and-coaching/support-inappropriate-behaviour-or-conflict/respect-office.html
https://ethz.ch/services/en/organisation/ombudspersons-and-confidants.html
https://ethz.ch/staffnet/en/employment-and-work/consulting-and-coaching/support-inappropriate-behaviour-or-conflict/clarification-office.html
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